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The Through the Looking Glass Recovery

Overall, the job market is fully back but that masks seismic shifts in the

economy. 1in 6 sectors are still down >10%. Some may never recover
1@ rosiive | @ necaTIvE LOW CONFIDENCE

CYCLICAL STRUCTURAL

COMPUTER SYSTEMS DESIGN & RELATED SERVICES

MANAGEMENT CONSULTING SERVICES

DATA PROCESSING, HOSTING AND RELATED SERVICES

SCIENTIFIC RESEARCH AND DEVELOPMENT SERVICES

SOFTWARE PUBLISHERS

INTERNET PUBLISHING AND BROADCASTING AND WEB SEARCH PORTALS
ELECTRONIC SHOPPING AND MAIL-ORDER HOUSES

COURIERS & MESSENGERS

WAREHOUSING & STORAGE

SUPPORT ACTIVITIES FOR ROAD TRANSPORTATION

OFFICES OF MENTAL HEALTH PHYSICIANS
PROFESSIONAL EMPLOYER ORGANIZATIONS
OFFICES OF MENTAL HEALTH PRACTITIONERS

MOVIE THEATERS
DRYCLEANING AND LAUNDRY SERVICES, EXCEPT COIN-OPERATED

CLOTHING & CLOTHING ACCESSORIES STORES
NEWSPAPER, BOOK, AND DIRECTORY PUBLISHERS
URBAN, INTERURBAN, RURAL, AND CHARTER BUS TRANSPORTATION
BROADCASTING EXCEPT INTERNET

RAIL TRANSPORTATION

ELECTRONICS & APPLIANCE STORES
TELECOMMUNICATIONS

BUSINESS SUPPORT SERVICES

FURNITURE & HOME FURNISHINGS STORES
DEPARTMENT STORES

SPORTING GOODS, HOBBY, BOOK & MUSIC STORES
OFFICE SUPPLIES AND STATIONERY RETAIL STORES
OFFICE EQUIPMENT WHOLESALE TRADE

MARKETING RESEARCH AND PUELIC OPINION POLLING
BOOK STORES AND NEWS DEALERS

VOCATIONAL REHABILITATION SERVICES

ACCELERATION

HOME CENTERS HUMAN RESOURCE CONSULTING SERVICES
MEDICAL AND DIAGNOSTIC LABORATORIES
PHARMACEUTICALS AND MEDICINES

TEMPORARY HELP SERVICES
LAWN AND GARDEN EQUIPMENT AND SUPPLIES STORES
WAREHCUSE CLUBS AND SUPERCENTERS

SCENIC & SIGHTSEEING TRANSPORTATION HOUSEHOLD APPLIANCES MANUFACTURING

PERFORMING ARTS AND SPECTATOR SPORTS
CONVENTION AND TRADE SHOW ORGANIZERS

MUSEUMS. HISTORICAL SITES, ZOOS & PARKS
TRAVEL ARRANGEMENT AND RESERVATION SERVICES
AMUSEMENTS, GAMBLING & RECREATION ACCOMMODATION

FULL-SERVICE RESTAURANTS FACILITIES SUPPORT SERVICES
PASSENGER CAR RENTAL AND LEASING COMMERCIAL BANKING
HAIR, NAIL, AND SKIN CARE SERVICES

e MURSING & RESIDENTIAL CARE FACILITIES
CHILD DAY CARE SERVICES
FITNESS AND RECREATIONAL SPORTS CENTERS STATE AND LOCAL GOVERNMENT EXCL EDUCATIONAL SERVICES

REVERSAL
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The Pandemic Reshaped Opportunity

Four meta-trends have reshaped the post-pandemic career landscape
The Shift to Remote Work The Acceleration of Online Shopping
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The Shift from Goods to Services Automation & Digital Transformation
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Worker Shortage or Skills Shortage?

37% of the skills of the average US job have been replaced over the past
five years. What does it take to keep up?

...And the pandemic has accelerated

47% of the requirements for a
the pace of change dramatically

Marketing Specialist are new...
Key Changes in Skills for Production Techs

Marketing Specialist Skill Requirements Change in relative demand vs 2019
Change in Requirements, 2020 vs. 2010 70% 64%
60%
Marketing Specialist Skills 2020 Marketing Specialist Skills 2010 50%
(]
Social Media Sales == 40%
Project Management Budgeting f— 30% 27%
Budgeting  me— Market Research == 18% 18% 16% 16% 0
Adobe Indesign Description and. . s 20% ° 0 15% 14% 13%
CUSTOMEr SErvice Business Development = 10% I I I I I I I
Facebook — Social Media - 0%
Adobe Acrobat — Marketing Matenals == I
Adobe 1IUStrator = Market Strategy == -10%
Adobe Creative Suite = Product Markefing = -20% -13% 17%
Salesforce — Customer Contact - -30% B 0_21%
Business Development o Direct Mail : X x
Key Performance Indicators..: Adobe Indesign - .4,2'0 \i_\\\6 §\ a'\\OQ ®®Q r&\,\o% \j;b\\e QOQJ &Q}\ \\0 QQQ eﬂ‘\&
Business-fo-Business = Email Marketing == ‘l‘{b \‘S\% \ﬁé\ &db Q;é\ ’b\(o \@({b 2 & 9) 3 Q’.\L\
Brand Awareness Generation = Online Advertising = @rb OQ}\ (QQ (oc)(\ \\00 ,'&0 Qko \OQ &0
Market Planning == Product Development = C oé\ ~’1:b Q;@ c_,\@ G(\ 0\3
0% 2% A% 6% 80% 0% 2% 40% 60% 80% 100% Y S ¥ & 4
Skill recall Skill recall {Otb o&q & §00 &
QQJ Q&Q Q Q/
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Jobs Are Evolving in Profound Ways
Jobs increasingly require new skills from across domains, challenging

workers’ ability to learn them as they go

Jobs are having sex, leading to the emergence of a
hybrid skill genome

Accountant Data Scientist
ACCOUNTING PROGRANMMING
Accounting Python

Account Reconciliation SaL

General Ledger
Financial Statements
Generally Accepted
Accounting Principles
Financial Reporting
Balance Sheets

Hadoop
R

DATA SKILLS
Data Visualization

4

Tabl
— Excol
'_] MapReduce

SOFT SKILLS
Communication Skills
Detail-oriented

Excel

BUSINESS SKILLS
Predictive Models
Business Process

v Economics
— Strategic Planning
- SOFT SKILLS
Problem Solving
+23% +598% Writing
Since 2013 Since 2013 Teamwork

Skills Not Jobs: Data science skills
aren’t just for data scientists

Occupations with at least 3K postings
requiring data science / analytics/ mining

2021
81 occupations
1,195,000
postings

2016
46 occupations

597,000
postings

2011
17 occupations
294,000
postings

022 Burning Glass Institute
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A Sea Change In Middle Skills Too
Digital Skills: A Minimum Ticket To Ride

718%

Of middle-skill Digitally intensive jobs are Digitally intensive jobs
jobs require digital growing twice as fast as are twice as likely to
skills other middle-skill jobs pay a living wage

© 2022 Burning Glass Institute



3,639,400 Key

B Feadiness

New Growth, New Skills

Five emerging economies will create millions of
new jobs in the next five years — but many will
require new skills, exacerbating gaps

B Remote

Automated

1,242 89

¥
50% Increase Scenario H s
20,173 é
57,670 § "
Growth 5-Year - ) 4
Economy Rr:w Openings e w“\ % 1 B 640,813
ate Projection "%»k iy ° §
111,204 % 9 4
r,»*\ o 7 e
Readiness 12.10% 1,756,874 b, ’ y P
115,920 c%:',:? g y ’
Logistics 4.83% 4549046 Mm Automated %

p Industrial Big Data Analytics

v Logistics
118,203 _—_—— 14,652,437 580,403
Green 12.79% 866,902 Crbersecunty 5, k e
Remote

Remote 16.67% 6,282,331 L P e
' o 5 o 516,656
Automated 28.82% 4548798 <D RN
233,785 . R’{ % e, 473,697
i \:
259173 4 1@_ s
451,479

312,631

410422
336,975

© 2022 Burning Glass Institute
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New Skills for New Opportunity

Build Talent for the Jobs & Skills Powering Emerging Growth Areas

Al & Robotics In
Health Care

Key Emerging Skills

- * Deep Learning
Al in Finance & Software . ROS

Investment Engineers « SLAM

* Machine Learning
* Hazard Identification

Automated NLP & Machine o
Economy | Learning SERELLEEIEE . htelligent Analysis
* Object-Oriented Dev
Computer Vision * Robotics
Hardware
& Autonomous | Engineers « ROS

Vehicles « Machine Learning

Robotics & Network * LIDAR N
Process Engineers / « Computer Vision
Automation Architects * Autonomous Systems

Automotive * Predictive Maint.
Service » Electrical Systems
Technicians « Test Equipment

© 2022 Burning Glass Institute
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As New Technologies Intersect Familiar Roles,

Workers May Need Radically Different Skills

Deliver the Learning to Help Them Stay Relevant and Valuable

Mechanical Engineers

Traditional Mechanical Vehicle-to-Infrastructure Autonomous Systems
Engineer Specialist Specialist

Top Specialized Skills Top Specialized Skills Top Specialized Skills
Mechanical Engineering Transportation Systems Autonomous Systems
Project Management C++ Mechanical Engineering
Mechanical Design Global Positioning System (GPS) Robotics
SolidWorks Business Development Simulation
AutoCAD Civil Engineering Python
Budgeting Hardware & Software Configuration C++
Scheduling LIiDAR Systems Engineering
Product Development Simulation MATLAB
HVAC Traffic Management Machine Learning
Repair Linux Electromechanical Systems

© 2022 Burning Glass Institute 9
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When It Comes to This Evolving Skill Landscape
Existing Education Structures Struggle to Align

In many critical fields, the number of Only 18% of credentials earned in career &
graduates is insufficient to keep up with tech ed programs are in demand by industry
rising demand. while many needed certs go undersupplied
1 Microsoft Office Spacialist - 129,895 @ 19
e M es ok @ 7
20 ’000 3 NCCER - Core Curriculum o 60,350 100% ® e
L. . . 4 Adobe Certified Associate = 52,189 78% . 19
Logisticians will exit the R .
DoLmRe W wsn wox @ 1
workforce each year
10,000 T s m TS
LOgiStiCS degrees 5’600 8  IC3 Cortification |;| 22,840 100% @ 13
conferred each New logisticians 5 domotivsarvice e . ® B
year needed per year o mmhcmmow g nes e @
2018 Conferrals for Programs Started in
2013 and 2014
Five years after graduating their first class, Total Programs with <10 .
two-thirds of programs are well below the Conferrals e
tthShOld Of flnanCIaI Vlablllty Total Programs with <5 _ 499
Conferrals ?

Total Programs with 0 Conferrals _ 30%

© 2022 Burning Glass Institute



Black Students Earn 81 Cents on the Dollar
Is Education Still the Great Equalizer?

Underemployment Compared to

% Underemployed 2019 White Graduates

60% 0 32%
B 45% 48% o
> 50% 0 © 30%
3 40% 36% S 250 24%
)
g 30% 26% E 20%
3 20% = 15%
5 10% 3 10%
= = 0,
S 0% 8 5 OA)
o Asian or Pacific White (Non- Hispanic (Any Black (Non- 0% . . . )
e Islander (Non-  Hispanic) Race) Hispanic) Hispanic (Any Race) Black (Non-Hispanic)
Hispanic)

o Race / Ethnicity
Race / Ethnicity

Median Wage by Educational Attainment & Race, 2018

$21
$19 s18  $19
S $13 §13 13 B4 1 1T i $17 I_i_l i :

Less than a HS diploma HS diploma, no college Some college, no degree

$39

$30

White
Black
Latinx

$32
$26  $26
$23 $21 325
s18 $20 $19 $20
I Mixed/other

Asian or Pacific Islander
Native American
AA degree, no BA BA degree or higher

© 2022 Burning Glass Institute
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How Do We Enhance the Value of Higher Education
When a Degree is Perceived as Optional

Major change in public perception: The Skills-base hiring is taking off: It's good
percent of Americans who view college when employers hire for skills, not degrees
education as important has fallen fast but what does that mean for higher ed?

. . . FIGURE 1 Relationship between minimum  Notes: The shaded areas ndicate the Great Recession
How important is a college education today: very

; : i ; and the Covid-19 Recession.
, cant. fairly i tant Ctooi eant? education requirements in job postings and Sl d e BB b e
Important, tairly Important or not too importantr ource: Analysis of data from Emsi Burning Glass an
P cfainty imp P Unemployment rafe Bureau of Laor Statisics 2007-2021

80% 70% _ _
70% — Unemployment Rate ~ — Education Requirement 9
0 10 30 +
60% 51% . <
50% 32 g
40% g g 5
- o)
30% s ¢
0 £ )
20% > 2
0 ab i
10% : ;
0% g %
2013 2019 g
4 g
0

B Veryimportant
2008 2010 2012 2014 2016 2018 2020

© 2022 Burning Glass Institute



Work-Based Learning Exercises New Skills
Students of color have less opportunity to pursue internships but,
for those who do, the impact is huge. Integrating such experiences
Into the curriculum could change the game.

Participation Compared to White Effect of Internship on BA+ Job in Computer and
Students IT Majors by Race
20% 18% 35%
0 29%
. 15% 30% 6%
g 10% 25%
o
o 5% 19%
g ’ 20% 16%
e 0% 15%
S 5o
S % 10%
8_-’ -10% -
-15%
0%
-16%
-20% ’ -18% Asian and Pacific Black Hispanic White
Asian and Pacific Black Hispanic Islander
Islander

© 2022 Burning Glass Institute



THE

§"% burninqgalass
<O

Don’t Just Train Skills
Train the Skills That Matter

Ensure that curricula include not only core ...while also developing the new

skills but also the building block skills that foundational skills that are critical to a
are often neglected and the distinguishing  broad range of new economy work.
skills that set students apart

Graphic Designer / Desktop Publisher (BGTOcc)

Foundational |Foundational Skill Areal] Growth in Share of
Skill Group Number of Openings
Postings: | Outside IT and [Premium

Graphic Designe

2017-2019 Analysis Job

et Families
. Core Skills
icti ichi i R Desion Business Process 29% 67% 12%
Distinguishing Skills |
Motion Graphi-é‘s B =cion Business PrOject Management 51% 69% 14%

Creative Desisn

o i Enablers AsTi ; _
Brand Identity Digital Design W :b §ite Design Adorig Indesign Dlgltal DESIQH 44% 64%
Web Graphice Loga Igesigrl- Tk Adobe Photoshop Communicating Data 101% 34% 27%
- ) . Phot:l Editing ~ Animation . q
Identity Design rackage Beqgn Adobe Aftestcts Adabe 1 strator Managing Data 49% 28% 34%
e Analyzing Data 48% 55% 21%
Adobg Actobt Digitgll Biilding Software Development 48% 17% 43%
. 0cks Computer Programming 56% 13% 45%
Adobe D!
. reamweiver Digital Security and
Marketing Materials Privacy 30% 29% 38%
. . i i 0, 0, =
5@Mlelgmg Block Communication 48% 81%
* g Collaboration 58% 79% 2%
Skills | g g g
Human Skills  Critical Thinking 52% 66% 0%
peckaoind Analytical Skills 44% 76% 1%
Scheduling - .__Projectyanagemem
Budgeting Adobe Creative Site Creativity 60% 82% =

© 2022 Burning Glass Institute
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High Value Work Demands Foundational Skill

The New Foundational Skills are Central to New Economy Opportunity

% of hybrid jobs requesting key soft skills vs. Vulnerability to Automation
% of all jobs 50%
0
Writing 12 20/ 18.3% 45% 43%
. 0
40%
0
Problem Solving m/zo'l/o 35%
. 0
30%
0
Research 21.6% 25%
20%
. 16%
Creativity 25.5% 15%
10%
0
Teamwork / Collaboration 18,3 33.9% 5%
. 0
0%
® Hybrid tech roles  ®All jobs Highly Hybridized Jobs All Jobs

m Highly Hybridized Jobs  m All Jobs

© 2022 Burning Glass Institute
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Not All Skills Are Created Equal

Build skills that close the gap between low- ...and dramatically increase the
and high-value work... likelihood that workers will move up
Skills Gaps for Top Transitions from Lower-Wage to Opportunity Occupations Customer Service & Su ppo rt Workers
Skill/Certification(*) % Increase in
90% ® Budgeting Mobility Rate

g 80 Project Management 390%

E 70 Communication skills - o

g o Planning Organizational skills Certlfled A+ TeChnICIan* 430%

E 60 Akl Customer service

g » Sales goals ® Computer literacy Budgeting 280%

b=

<] I .

y = H ';f:gj;f';ales - T roblemsohving Hardware Experience 250%

z Building effective relationships

g 30 Physical abilities : B ® Microsoft Office 1 . . 0

& Written communication ® @ o ciormer contact @ Social Media 240%

£ 2 @ Writing @ Microsoft Excel

w Microsoft Word @ Multitasking @ @ Scheduling

< 10 9 @ Sales ® Detail-oriented R Adobe Photoshop 200%

L Retail industry knowledge Teamwork/collaboration //

o7 T T T T T T T Quality Assurance and 180%
20 30 40 50 60 70 80 90 100% Control

SHARE OF DESTINATIONS REQUESTING THE SKILL

Note: The share of destinations requesting a skill s weighted by the employment of the destination occupations. The y-axis reflects the share of top transitions for which the skl ranks among the destination
occupation's fop 25 skills but not the origin's.

Source: Federal Reserve Banks of Cleveland & Philadelphia based
on Burning Glass data

© 2022 Burning Glass Institute
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Amidst Rising Wages & Short Supply,
Grow Productivity by Investing in Skills

To offset rising wages and to make do with fewer workers, you need to boost
productivity. Automation isn’t the only tool for increasing productivity. Specific skills
can make workers more productive and more valuable.

Skills for Maintenance Technicians, Skills for Maintenance Technicians,
Overall Robotics
Repair 82.5% Repair 6%
Predictive / Preventative.. Robotics
Machinery Predictive / Preventative..
Welding Schematic Diagrams
Plumbing Welding
. Machinery
Schematic Diagrams
Hydraulics
Forklift Operation
Servo Drives / Motors
Power Tools . .
Industrial Operations Industry..
Hand Tools .
Packaging
Hydraulics Electrical Systems
HVAC

Electrical Diagrams / Schematics

Industrial Operations Industry.. Programmable Logic..

Scheduling Variable Frequency Drives..

© 2022 Burning Glass Institute



Skills Launch Careers
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Help Learners Acquire Skills Associated with Better Paying Jobs &

Higher Mobility

High-Paying Skills for
Marketing Managers

Thought Leadership
Market Strategy
Product Development

Product Marketing

Ik
i)

Product Management

0% 10% 20% 30%
Percent of jobs requiring skill

m Top Salary Quartile m Bottom Salary Quartile

© 2022 Burning Glass Institute

Low-Paying Skills for
Marketing Managers

Social Media
Adobe Photoshop
Adobe Indesign
Facebook

Customer Service

0% 10% 20% 30%
Percent of jobs requiring skill

m Top Salary Quartile = Bottom Salary Quartile




Skills Arbitrage Careers
It Doesn’t Cost $16,000 To Learn Interaction Design

© 2022 Burning Glass Institute

$80,000

$70,000

$60,000

$50,000

$40,000

$30,000

$20,000

$10,000

-8 burningglass
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Graphic Designers

$51,394

$67,791

Median market salary

Median market salary with
interaction design




When It Comes to Moving Up,

Where You Start Matters

% of Workers Who Move Out of Poverty Trap
Jobs by Starting Career Area

% of Workers Who Move Out of Poverty Trap

Jobs by Starting Industry

Educational Services I

Finance and Insurance

Real Estate and Rental and Leasing

Professional, Scientific, and
Technical Services

Information
Manufacturing
Public Administration

Construction

Mining, Quarrying, and Oil and Gas
Extraction
Other Services (except Public
Administration)

Health Care and Social Assistance
Arts, Entertainment, and Recreation
Transportation and Warehousing

Retail Trade

Administrative and Support and
Waste Management and...

Accommodation and Food Services

022 Burning Glass Institute
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Finance

Education and Training

Clerical and Administrative
Design, Media, and Writing
Customer and Client Support
Sales

Hospitality, Food, and Tourism
Transportation

Health Care including Nursing
Law, Compliance, and Public Safety
Community and Social Services

Manufacturing and Production

Business Management and..
Construction, Extraction, and..

Agriculture, Horticulture, & the..

Personal Services

burningglass

INSTITUTE
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There Must Be 50 Ways To Leave Retail
Help Workers Over Time, Not ‘Once & Done’

% of Workers in % of \_Norker_s in How much
Career Area Career Area Occupations with L_o_vv safer or at risk
after 5 Years to Moderate Prqbablllty thar_l the
of Automation nation?
Core Retail (e.g. Retail Sales) 33.5% 35% 0.95
Administrative 15.7% 13% 0.35
Customer Service 12.3% 8% 0.22
Food 6.2% 0% NA
General Sales 5.9% 95% 2.57
Finance 5.5% 18% 0.49
Health Care 4.2% 40% 1.08
Hospitality 3.7% 19% 0.51
Restaurant Management 3.4% 14% 0.38
Retail Operations: Logistics 3.0% 20% 0.54
T 24% 100 270
Call Center 1.1% 4% 0.11
Retail Operations: Merchandising 1.1% 100% 2.70
Real Estate 0.9% 0% NA
Retail Operations: Buyers 0.6% 0% NA
Hospitality Management 0.3% 100% 2.70
Auto 0.2% 0% NA
Total 100% 38% 1.02

© 2022 Burning Glass Institute
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Build Skills to Help Workers Rise

ldentify the Specific Skills That Will Help Advance Careers

Machinist

$40,095

Data Entry
Clerk

$27,076

© 2022 Burning Glass Institute

Skills:

Skills:
 Medical
Billing
HIPPA
ICD-10

CPT Coding

CAD/CAM

Manufacturing

Processes
AutoCAD
Mastercam
SolidWorks

WORLD
ECONOMIC
FQRUM

CNC
Programmer

$54,506

Medical Biller

$32,761
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Diversity isn’t a Zero-Sum Game
Skill Adjacency Can Map Pathways to a More Equitable Future

For example, Shipping Clerks can access higher paying, historically less
diverse roles like Operations Coordinator through building on existing skills

Role Average salary % people of colort  Key skills to add

Shipping

~ ~410
Clerk $27,500 41% N/A

i'=E=r

* Inventory

Inventory
o ~$32,500 ~31% management
I speciast ’ - Bills of lading

» Excel analysis

«  Worker management

* Operations ~$37.000 230 - Planning analysis
Coordinator * Project management

1. Defined as Black or Hispanic
Source: Burning Glass data

© 2022 Burning Glass Institute
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Upskilling Underleveraged Talent Communltles‘.‘
The Key to Equitable Growth

Destination Occupation:
Industrial Production Manager

13.5% Hispanic/Latino

650+

Job Postings in Cleveland, 2019
Total number of postings in Clevelmnd MS4

foor this oocupation.

44%

In Manufacturing

>

Percent af toto! pastings in 2019
that were in the targeted sector

26%

Entry Level

Percent of job postings coliing for -2
vears of expenence ond no BA degre

>

& less similar

Life, Physical, and Social -‘\1}
Science Technicians
+480 current workers
551,000 average salary
Skills to Acquire;
Quality Management, Good
Manufacturing Practices
(GMP), Six Sigma,
Supervisory Skills

Engineers, All Other
+1.310 current workers
599,000 average salary

Skills fo Acqguire:
Budgeting, Planning, Key
Perfermance Indicators
(KPis), Change
Management, Operations
Management

Occupational Health and Sal‘ut:' |
Technicians
+120 current workers
553,730 average salary
Skills ro Acgiire.
Cuality Management, Quality
Assurance and Contral, Good
Manufacturing Practices (GMP),
Lean and Continuous
Improvemnent Methodologies,
Six Sigma

7

Transportation, Storage, and

Distribution Managers
+920 current workers
598,510
Skilils to Acquire:

Praduction Management, Lean and

Cantinuous Impravement
Methodologies, Lean

23.2% Hispanic/Latino

© 2022 Burning Glass Institute

Manufacturing, Quality Assurance
and Contral, Pipeline Planning

[ Industrial
| Production

\ Manager

First-Line Supervisors of
Production and Operating
Waorkers

+5,030 turr!ntwﬂfhﬂ‘!.‘\
64,020 average salary
Skills to Acquire;
Production Management,
Budgeting, Planning,
Pipeline Planning, Cuality
Management

J

S\

Average Salary:
$108,000

Average salory for thiz occupabion
I Cleveland

Current Talent Pool:
2,450 Workers

Number of workers in this professian
in Clevedand

Expanded Talent
Pool:
+B;BE‘“ Waorkers

Number of workers in releted
professions, fram which emplopers
could hirg intoe this sccupation

17.2% Hispanic/Latino
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msigelman@burningglassinstitute.org

© 2022 Burning Glass Institute



